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Vii Vin Hung
Trwong Dai hoc Thwong mai
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Tran Quang Tuven
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Ngay nhdn: 13/12/2024 Ngay nhdn lai: 15/04/2025 Ngay duyét dang: 17/04/2025

dung dir liéu diéu tra lao dong viéc lam cdc nam 2018-2022, bai viét nay la nghlen curu
dau tién phan tich viéc lam trdi trinh 6 va tdc dong ciia né tdi thu nhdp cua cdc cir nhdn
dai hoc nganh kinh doanh va quan ly o Viét Nam, Két qua phan tich héi quy cho thay nhom
lam viéc trdi trinh do co thu nhap trung binh thap khoang 34% so voi nhom lam viéc dung
trinh do dai hoc. Khoang cach nay lon hon dang ké trong nhém niv (41%) so véi nhém nam (-
24%). Ngodi ra, cdc yéu t6 khdc nhw glO’l tinh, tinh trang hon nhdn, kinh nghiém lam viéc, ty
lé phu thugc va khu vuc lam viéc cung co anh huong dang ké dén thu nhdp. Bdc biét, lao dong
lam viéc trong doanh nghzep FDI va khu vuc nha nuwoc co miec thu nhdp cao hon so voi khu
vuec tw nhan va lao dong o thanh thi c6 thu nhdp vuot tri so voi nong thon. Phat hién nghzen
cuu ham y rang cdc chinh sdch tao viéc lam cho nhém lao déng cé ky néing la can thiét dé gia
tang co hoi tim viéc lam dung trinh do cho cdc cwr nhan nganh kinh doanh va quan ly. Bén
canh do, viéc phat trién cdc chu"ong trinh ddo tao lai, boi dmmg ky nang cho lao dong lam
trai trinh do va ho tro phat trién co hdi viéc lam & khu viee néng thén sé gép phan thu hep
khoang cach thu nhdp giita cac ving.

Tir khoa: Cir nhén kinh doanh va quan Iy, gido duc dai hoc, viéc lam trdi trinh do, tién luong.
JEL Classifications: Al3.

DOI: 10.54404/JTS.2025.202V.08

1. Giéi thiéu

Trong hon ba thép ky qua, quy md dao tao

trinh d¢ dai hoc c6 thé 1a tinh trang thira trinh
dd hodc thiéu trinh d6 so v4i yéu cau cua

dai hoc ¢ Viét Nam da gia tang nhanh chong,
tir 46 dan t6i tinh trang mét can d6i giita cung
va cau lao dong c6 k¥ nang trén thi truong lao
dong (Doan, Le, & Tran, 2018; T. T. M. Tran,
2024). M6t trong nhitng hé qua cua tinh trang
nay 1a viéc lam khong phu hop vdi bang cap
cua cac ctr nhan dai hoc nhu viéc lam trai voi
nganh hoc hodc trinh dg dai hoc (T. Q. Tran,
Vu, Le, & Vu, 2025). Viéc lam trai voi voi

cong viéc. Trong do, thwra trinh d9, hay tinh
trang m(f)t c4 nhan c6 bang cap cao hon yéu
cau cong viéc cua ho, dang tr¢ thanh moi
quan tam ngay cang tang trong cac thi truong
lao dong & nhiéu quoc gia (Biichel &
Mertens, 2004; Elamin, 2023; Nieto &
Ramos, 2017) Ta1 Viét Nam van dé nay dic
biét quan trong d6i véi cac ctr nhan nganh
kinh doanh va quan ly, khi dat nuéc da trai

Tac gia lién hé: hungvwu@tmu.edu.vn
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qua sy m¢ rong nhanh chong vé gido duc va
tang truong kinh té trong nhirng thap ky gan
day. Véi so lugng clir nhan nganh kinh doanh
va quan ly ngay cang tang bdi nganh hoc nay
thu hit mot lugng 16n nguoi hoc (T. Q. Tran,
Vu, & Vu, 2023), mot cau hoi ngay cang dugc
dat ra 1a 1iéu nhiing ca nhan nay cé thé tim
dugc co hoi viéc 1am phu hop véi trinh do hoc
van cua mlnh hay khong.

C6 nhiéu ly thuyet dugc dua ra dé giai
thich hién tugng viéc lam trai voi trinh do dai
tao, chang han nhu tinh trang nguol lao dong
¢6 trinh do vuot qua yéu cau cong viéc va bi
chiu thiét thoi vé luong (McGuinness, 20006).
Tuy nhién, cac mo hinh chinh hién nay lai tap
trung vao von nhan lyc, co ché phan cong
cong viéc, sy da dang vé ky ndng gifra cac lao
dong, cung voi kha nang dich chuyén nghé
nghiép (Chuang & Liang, 2022).

Theo ly thuyét phan cong cua Sattinger
(1993) thi mtrc lwong phu thudc ca vao trinh
do hoc van va muc do phu hop cua hoc van
v6i1 cong viée. Noi cach khac, nang suat lao
dong khong chi dua vao trinh d¢ cd nhan ma
con phu thudc vao mirc d phu hop gitra ky
nang va tinh chat cong viéc (Montt, 2017).
Khi sy phu hop nay khong dat dugce thi nguoi
lao dong khong tdn dung dugc toan bo ky
nang cia minh, dan té1 hi€u suat thap va muc
luong bi suy gidm so véi nhfrng nguoi co
trinh d§ tuong duong nhung cong viéc phu
hop hon (Nieto & Ramos, 2017).

Mo hinh dich chuyen nghé nghiép do
Sicherman va Galor (1990) phat trién cho
rang viéc du thura trinh d¢ chi 1a hau qué tam
thoi cia sy thiéu huyt thong tin trong ngan
han. Theo khung gly thuyet nay, ca ngl;:ol lao
dong va nha tuyén dung déu ra quyet dinh
dua trén thong tin ban dau con han ché. Mac
du nhirng nguoi du thura trinh do co thé nhén
muc luong thap lac dau, theo thoi gian ho co
kha ndng chuyén sang cong viéc phu hop
hon, dat thu nhdp cao hon (Baert, Cockx, &
Verhaest, 2013). Co ché tu chon lgc nay cling
giup ly gidi vi sao nhitng lao dong c¢ trinh 4o
hoc van cao thuong nhin mirc luong thap
hon trong giai doan dau (Chuang & Liang,
2022; Montt, 2017).

Becker (1964) lap luan rang von nhan lyc
bao gom ca ky nang dat dugc qua gido duc
chinh quy va ky nang tich 1ty tir kinh nghiém
lam viéc. Hon nita, gido duc va dao tao thuc
tidn co thé thay thé cho nhau, cho thay tinh
trang du thura trinh d§ doi khi phan anh su
thiéu hut ky nang thyc té hon la dau tu qua
muc vao g1ao duc. Trong b01 canh nay, viéc
hoc thém c¢6 thé nhdm bu dip thiéu hut ky
ndng lam viéc (Leuven & Oosterbeek, 2011).
biéu nay ciling gidi thich vi sao nhfrng lao
dong kém kinh nghiém hoac ky nang yéu
thuong chu dong theo dudi viéc hoc thém bac
cao hon, du ho phai chap nhan muc luong
thap h0’n (Nleto & Ramos, 2017)

Méi quan hé gitra thira hoc van va, tlen
lrong cta mat nganh dao dao 1a mot yéu t6
quan trong can duo’c xem xét, vi n6 c6 cho
biét murc loi tirc cua gido duc tr dau tu vao
von nhan lu:c cua mot nganh hoc. Nhiing
nguoi co bang dai hoc ¢6 thé gap kho khan
trong viéc tim kiém cong viéc phu hop véi
trinh dg chuyen mon clia minh, dan dén tinh
trang thiéu viéc 1am va pha1 chap nhan cac
cong viéc khong yéu cay trinh do dai hoc.
Nhicu bang chung kinh té lugng khang dinh
rang ¢ cac ctr nhan voi viée lam thura trinh d¢
c6 thé phai chap nhan mirc luong thap hon so
v&1 nhém ctr nhan c6 cong viée phu hop trinh
do dai hoc (Le & Tran, 2019; Montt, 2017; T.
Q. Tran et al., 2025). Day la mét sy phi hiéu
qua cua thi truong lao dong boi cac ky nang
va kién thtrc tir viéc hoc dai hoc da khong
dugc str dung t6i uu, lam giam thiéu nang
suat lao dong va tir do dan toi lang ph1 nguodn
nhan lyc va giam thiéu hiéu qua cia ting
trwong kinh té n6i chung (Montt, 2017). Chi
dé nay c6 tam quan trong 16n do61 voi cac nha
hoach dinh chinh sach, cac co s¢ gido duc va
doanh nghiép. Viéc nghién clru anh hudng
cua tinh trang thira trinh do (overeducattlon)
den tién luong cta nhitng ctr nhan dai hoc c6
thé 1am sang to nhiing linh vuc can can thiép
va cdi cach trong ca hé thong gido duc va thi
truong lao dong ¢ Viét Nam.

Bai viét nay c6 hai muyc tiéu nghién ctru
chinh: thtr nhat, udc lugng ty 1€ viéc lam trai
trinh d¢ cta cac ctr nhan dai hoc nganh quan
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1y va kinh doanh; thir hai: u6c luong tac dong
cua vi¢c lam trai trinh d¢ téi tién luong cua
cac cu nhan ngénh kinh doanh va quan ly. Bai
viét co két cAu nhu sau: muc 2 s€ trinh bay dir
liéu va mo hinh phan tich; phan 3 thao luan
kot qua nghién ctu va phan 4 dua ra mot so
két luan va ham y chinh sach.

2. Dir liéu va mo hinh phén tich

2.1. Dir liéu

Bai viét sir dung nguon dir lidu thtr cp vé
dleu tra lao dong viéc lam, dugc thu thap
hang nim boi Tong cuc Thong ké Viét Nam.
Cudc khdo sat cac ca nhan sinh song o Viét
Nam véi théng tin phong ph vé nhan khau
hoc, gido duc, tinh trang tham gia thi truong
lao dong, viéc lam, thu nhép va cac diéu kién
viéc lam khéc. Thong tin dugc thu thap nham
phuc vu cho muc dich hoach dinh va diéu
hanh céc chinh sach lién quan td1 lao dong,
viéc lam va nguon nhan luc ¢ Viét Nam.

Mau nghién ctru bao gom céc c4 nhan c
trinh d6 hoc van cao nhat l1a bac dai hoc
nganh kinh doanh va quan ly. Day 1a nganh
hoc chiém té1 gan mot phan ba s6 lao dong co
bang cap dai hoc ¢ Viét Nam (T. Q. Tran et
al., 2023). Sau khi da Iya chon céac thong tin
can thiét cho nghién clru, mau phan tich bao
gom 53880 cu nhan dai hoc nganh kinh
doanh va quéan ly véi viéc lam chinh 1a [am
cong an luong.

Dé do luong viée 1am trai trinh do, bai viét
st dung phuong phép phan tich cong viéc
theo dé xuat cua T6 chuc Lao dong Quodc té
(ILQ, 2018) va van ban phép ly vé danh muc
nghé nghiép ¢ Viét Nam (Government of
Vietnam, 2020a, 2020b). Trong déo mot ca
nhan duoc xac dlnh la lam viéc trai trinh d¢
néu cong viéc khong yéu ciu t6i trinh do dai
hoc. Céc ctr nhan ddm nhén cong viéc khong
yéu cau tdi trinh d¢ dai hoc dugc phan loai 1a
lam viéc trai trinh d§ hay la cong viéc thtra
trinh do (overeducated JObS) trong khi d6 cac
cir nhan lam céc cong viéc yéu cau trinh do
dai hoc duogc coi 1a cé viéc lam phu hop voi
trinh d¢. Bai viét khong phén tich th:orng hop
cac cd nhan lam cac cong viéc yeu cau cao
hon trinh d¢ dai hoc vi ty 1€ nay qua nho trong
mau nghién ctru.

khoa hoc

2.2. M6 hinh phén tich

M6 hinh Mincer (1974) da tr¢ thanh nén
tang cho cac nha kinh t€ lao dong trong phan
tich loi torc cia gido duc. M6 hinh nay da
dugc mo rong d€ phan tich anh huong cua
viéc lam trai trinh do t&i thu nhép cia nguoi
lao dong (Le & Tran, 2019; Nieto & Ramos,
2017; T. Q. Tran et al. 2025) Theo cach tiép
can nay, mb hinh kinh té luong duoc sur dung
dé udc tinh tac dong cua vi¢c lam trai trinh do
td1 thu nhap dugc mo ta nhu sau:

Yie = 0"y + X't +&ie (1)

Trong mo hinh (1), bién bén phia trai, 1a
thu nhép thang cta ca nhan thir trong nam ¢,
trong, khi do6 phia bén phai, is la véc to bién
gia veé tinh trang viéc lam khong yéu cau trinh
do dai hoc hay vi¢c lam thura trinh d6 (overe-
ducated job) va nhom so sanh Ia viéc lam phu
hop trinh d6 dai hoc; 1a véc to cac bién kiém
soat nhu gidi tinh, hon nhéan, kinh nghiém
nganh dao tao, khu vuc viéc lam, ving va
bién gid nam. Céc bién kidm soat nay dugc
lya chon theo goi ¥ ctia cac nghién ctru trude
d6 ¢ Viét Nam (Le & Tran, 2019) va cac quoc
gia khac (Gaeta, Lubrano Lavadera, &
Pastore, 2021; Njifen & Smith, 2023); ¢; la
sai sO cia mo hinh.

Trudc hét, mo hinh (1) dugc udc luong st
dung phuong phéap hoi quy binh phuong nho
nhat (OLS). Tuy nhién, udc tinh tac dong cua
viéc lam trai trinh do s€ bi chéch va khong
nhat quan néu viéc lam trai trinh do la khong
ngau nhién do sy tu lya chon ctia cac cir nhan
dai hoc (Gaeta et al., 2021; Njifen & Smith,
2023). bicu nay s¢ lam cho bién s6 viéc lam
trai trinh d¢ bi néi sinh va do Vay cac ky thuat
kinh té luong khéc phai duoc sir dung dé khic
phuc van dé noi sinh. Trong cac ky thuat xur
ly van d& noi sinh thi mo hinh hoi quy bién
cong cy (IV) 1a phu hop néu chung ta tim
dugc bién cong cu hop 1& (Woolridge, 2013).
Bién cong cu voi phuong phap hoi quy binh
phuong nho nhat hai giai doan sé dugc sur
dung trong bai viét nhu sau:

Oit = 81Vi + X140 +uye (2)
Yie = YMy + X' +&ie (3)

=
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Trong giai doan mét, phuong trinh (2) du
doan bicn viéc lam trai trinh d¢ ) la ham cua
cac bién ngoai sinh khic va bién cong cu
(IV), trong khi do phuong trinh (3) udc luong
thu nhap 13 mot ham cta bién viéc lam trai
trinh d§ dugc udce lugng tur phuong trinh (2).
Theo Njifen va Smith (2023), bai viét sir dung
ty 1€ viéc lam trai trinh dd cap huyén cua viéc
lam tréi trinh d¢ dugc tinh tur gia tri trung
binh tir cac ca nhan khac trong huyén. Cach
tiép can nay la hop ly béi bién cong cu nay it
tuong quan voi sai sO va c6 tuong quan manh
v61 bién viéc lam trai trinh d§ cua cac cac
nhan. Piéu nay dugc giai thich bdi hanh vi
hay su lya chon cong vi€c cua cac cir nhan dai
hoc bi anh hudng béi hanh vi va quyét dinh
cua nhirng cu nhan khac sinh song va lam
viéc trong mot huyén (Njifen & Smith, 2023;
T. Q. Tran et al., 2023). Bén canh do, bai viét
cling sir dung thém mot blen cong cu khac la
quy md ho gia dinh. Bién sd nay duoc lua

chon béi cac cd nhan & cac hd dong thanh
vién hon co thé co xu hu(mg cao hon phai
chap nhan lya chon cong viéc trai trinh d6 do
ap luc vé kinh té.

3. Két qua ya thio luan

3.1. Dac diém ciia mau nghién ciru

Két qua tinh todn cho thdy c6 khoang
24,75% trong tong sb cir nhan dai hoc nganh
kinh doanh va quan ly dang dam nhiém céc
cong viéc khong yéu cau trinh d¢ dai hoc hay
lam trai trinh d6. Ty 1€ nay cao hon & nhom
nam (27%) s0 v&i nhom nit (23%). Hon nita,
ty 1€ nay tang 1én tir khoang 21% lén khoang
33,8% trong, thoi ky 2018-2022.

Bang 1 s6 liéu trinh bay mot sé dic diém
kinh té - x4 hoi ciia hai nhém lao dong nhom
lam viéc dung V61 trinh d§ dao tao va nhom
1am viéc trai v6i trinh do dao tao. Trudc hét,
thu nhap trung binh cia nhgm lam viéc dung
trinh d¢ (8,834.384 nghin dong) cao hon dang
ké so v&i nhom lam viéc trai trinh do

Bang 1: Ddc diém mau nghién ciiu

Nhom DPung trinh d¢ Trai trinh do Toan bd
Thu nhép thang
(1000 dong) 8834.384 4526.130 7743.430 3921.357 8558.811 4406.786
Gidi tinh 0.338 0.473 0.397 0.489 0.353 0.478
Chura két hon 0.208 0.406 0.248 0.432 0.218 0.413
C6 vo/chong 0.760 0.427 0.716 0.451 0.749 0.433
Goa vg/chong 0.006 0.079 0.008 0.089 0.007 0.082
Ly hon/ly than 0.026 0.158 0.028 0.164 0.026 0.160
Kinh nghiém 14.160 8.411 12.894 8.351 13.840 8.414
Quy md ho 4.167 1.522 4.273 1.580 4.194 1.538
Ty 1€ phu thudc 36.379 22.476 37.113 22.792 36.564 22.558
H¢/cé nhan 0.013 0.112 0.083 0.275 0.030 0.171
Doanh nghiép tu nhan 0.399 0.490 0.370 0.483 0.392 0.488
Doanh nghi¢p nha nudc 0.141 0.348 0.131 0.337 0.138 0.345
Doanh nghiép FDI 0.045 0.208 0.056 0.229 0.048 0.213
Nha nudc 0.290 0.454 0.209 0.407 0.270 0.444
Céc to chtrc khac 0.113 0.316 0.152 0.359 0.123 0.328
Thanh thi 0.835 0.371 0.788 0.408 0.824 0.381
S6 quan sat 40412 13658 54070
(Nguon: Tac gid)
khoa hoc =
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(4,526.130 nghin dong). Diéu nay phan anh
loi ich cta viéc cd cong viéc phu hop voi
trinh do dao tao, cho phép nguoi lao dong tan
dung t61 da k§ nang cua minh dé dat muc thu
nhép cao hon. Tuy nhién, do léch chuén cao
cua bién thu nhép cho thay c6 sy chénh léch
dang ké ve thu nhédp trong moi nhom.

Bang s6 liéu trinh bay mot sé dic diém
kinh t€ - xa hoi cua hai nhém lao dong: nhom
lam viéc dung véi trinh d6 dao tao va nhom
lam viéc trai voi trinh do dao tao. Trudc hét,
thu nhép trung binh cua nhom lam viéc dung
trinh d¢ (8 834.384 nghin dong) cao hon dang
ké so v6i nhéom lam viéc trai trinh d¢
(4,526.130 ngh1n dong) Diéu nay phan anh
lgi ich cua viéc co6 cong viéc phu hop véi
trinh do dao tao, cho phép nguoi lao dong tan
dung t61 da k¥ nang cua minh dé dat muc thu
nhap cao hon. Tuy nhién, do léch chuan cao
cua blen thu nhap cho thay co su chénh léch
dang_ ké vé thu nhap trong mdi nhom.

Vé gidi tinh, ty 1¢ nam gidi trong nhom
lam dung trinh do cao hon (33.8%) so véi
nhoém lam tréi trinh d§ (39.7%). Xét vé tinh
trang hon nhan, ty 1€ ngudi chua két hon
trong nhém lam vi¢c trai trinh d6 cao hon
(24.8%) so v61 nhom lam viéc dung trinh do
(20.8%). Di€u nay c¢ thé lién quan dén viéc
nhitng nguoi tré tudi, it kinh nghiém hon,
thuong gap kho khan hon trong viéc tim kiém
cong viéc phu hgp voi trinh do cia ho. Nguoc
lai, ty 1€ nguoi da két hon trong nhom lam
dung trinh do cao hon (76.0%) so y&i nhom
lam trai trinh do (71 6%) cho thay nhfrng
nguoi da on dinh cudc song gia dinh c6 xu
hudng tim kiém cong viéc dung chuyén mon
hon. V& kinh nghiém lam viéc, nhém lam
ding trinh do c6 trung binh 14,16 ndm kinh
nghiem trong khi nhém lam tréi trinh d¢ chi
co 12,89 nam. Didu nay phu hop véi gia
thuyet rang nhiing ngu’orl c6 nhiéu kinh
nghiém hon thuong c6 khd nang tim dugc
cong viéc phu hgp véi trinh do cua ho.

Quy mo ho va ty 1¢ phu thudc khong cé su
khac biét 16n gitra hai nhom. Tuy nhién, nhém
lam trai trinh d c6 xu huéng lam viéc trong
cac doanh nghiép FDI va cac t6 chuc khac
cao hon nhom lam ding trinh d6. Pac biét, ty

1€ lao dong lam viéc trong khu vyc nha nude
¢ nhom lam dung trinh d6 cao hon dang ké
(29.0%) so_ voi nhom lam trdi trinh do
(20.9%). Di€u nay co6 thé cho thay rang khu
vuc nha nudc cé xu hudng tuyén dung lao
dong theo dung trinh d6 chuyén mén hon so
v6i khu vuc tu nhin. Cudi cung, ty 1€ lao
dong lam viéc ¢ khu vuc thanh thi trong
nhoém lam dung trinh d§ cao hon (83.5%) so
v61 nhom lam tréi trinh do (78.8%). Diéu nay
c6 the phan anh thyc té rang co hoi viéc lam
phu hop v6i trinh d¢ chuyén méon thuong tap
trung nhiéu hon ¢ khu vuc thanh thi. Tém lai,
bang s6 liéu cho thay su khac biét dang ké
gitta hai nhom lao dong ve thu nhap, kinh
nghiém, loai hinh cdng viéc va khu vuc sinh
song. Diéu nay nhan manh tam quan trong
cua viéc tao di€u kién dé lao dong c6 thé lam
viéc dung véi trinh 46 chuyén mon, nham t6i
uu hoa nang suat va thu nhap cua ho.

3.2. Két qua phdn tich kinh té luong va
thdo lugn

Két qua phan tich kinh te luong duoc trinh
bay ¢ Bang 2, 3, 4. Cac kiém dinh thdng ke
cho d9 tin cdy ctia bién cong cu déu cho thay
viéc lua chon bién cong cu da théa man hai
gia dinh vé tinh lién quan va tinh ngoai sinh.
Cu thé, gia tri thong keé Cragg -Donald Wald
F statistic lon hon déng ké mirc chéch 10%
cho thiy bién cong cu co tuong quan manh
v61 bién viée 1am trai trinh 6. Dong thoi, gia
tri Hansen J statistic déu ¢ p-value 16n hon
muc 5%. .

Ca udc luong OLS va IV ¢ cac bang déu
cho thé h¢ s6 hoi quy cua bién viéc lam trai
trinh d§ c6 dau am va co_y nghia thong ké
cao. Didu do khang dinh rang nhom ctr nhan
lam trai tinh d§ c6 thu nhép trung binh thap
hon nhoém lam viéc dung trinh d6. Cu thé, két
qua hoi quy IV ¢ Bang 2 cho thay voi cic dac
diém nhu nhau thi nhom lam trai nganh cho
thu nhép trung binh thap hon nhom lam dung
nganh 1a khoang 34%. Bang 3 va 4 cho thay
khodng cach thu nhap nay 16n hon dang ké ¢
mau nghién ctru cho nit cr nhan (khoang -
41,4%) so v61 nam (khoang -24,2%). Nhin
chung, phat hién nghién ctru nady dong thuan
v61 hau hét cae nghién ctru trude day da chira
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Bang 2: Tdc dong cua viéc lam trdi trinh do toi thu nhdp cua cac cvr nhan

Bién giai thich U'6c lwong OLS U6 lwong TV
Hé sb Sai s0 Hé sb Sai s0
chuin chuén
Viéc lam trai trinh do 0.0707**  (0.009)  -0.3388**  (0.083)
Gi6i tinh 0.1294**  (0.007)  0.1370**  (0.007)
C6 vo/chong 0.0328%*  (0.010)  0.0294**  (0.010)
Goa vo/chdng -0.1167* (0.055)  -0.1011+  (0.054)
Ly hon/ly than 0.0181 (0.022) 0.0219 (0.024)
Kinh nghiém 0.0311%*  (0.002)  0.0296**  (0.002)
Kinh nghiém binh phuong -0.0006%*  (0.000)  -0.0006**  (0.000)
Ty 18 phu thudc -0.0008**  (0.000)  -0.0007**  (0.000)
Doanh nghiép tuw nhan 0.2938**  (0.017)  0.2459%*  (0.022)
Doanh nghi¢p nha nuéc 0.3172%* (0.020) 0.2676** (0.025)
Doanh nghiép FDI 0.4081%*  (0.022)  0.3551*%  (0.028)
Nha nude 0.0779*%*  (0.018) 0.0197 (0.025)
Céc to chirc khac 0.2333**  (0.019)  0.1818**  (0.025)
Nam 2019 0.1168**  (0.010)  0.1109**  (0.011)
Niam 2020 0.1413**  (0.011)  0.1336**  (0.012)
Niam 2021 0.1371*%*  (0.013)  0.1607**  (0.015)
Niam 2022 0.2639**  (0.013)  0.2946**  (0.017)
Thanh thi 0.1149**  (0.012)  0.1197**  (0.012)
Vung Ddng bang Séng Hong 0.1910%*  (0.015)  0.1923**  (0.015)
Duyén hai Mién Trung -0.0190 (0.014) -0.0145 (0.014)
Tay Nguyén -0.0063 (0.023) -0.0073 (0.023)
DPong Nam Bo 0.3007**  (0.016)  0.2609**  (0.020)
Tay Nam Bo 0.0498**  (0.016)  0.0739**  (0.018)
Heé s6 chin 8.0971%*  (0.025)  8.2021**  (0.039)
Tri thong ké cuia kiém dinh bién cong cu 744.204
yéu (Cragg-Donald Wald F statistic):
Gia tri to1 han Stock-Yogo weak ID: 19.93
10% chéch toi da
Kiém dinh tinh ngoai sinh cua bién cong 0.004
cu (Hansen J statistic-overidentification
test)
Gia tri p 0.9491
Sb quan sat 53,880 53,880
R-binh phuong 0.267 0.225

Udc lyong duoc diéu chinh theo trong 56 mau va cluster cdp xd **p<0 01, *p<0.05, + p<0.1.
(Nguon: tinh todn cia tac gia tir dir liéu diéu tra lao dong viéc lam)

(Chuang & Liang, 2022; De Santis, Ganame,

So
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& Moncarz, 2022; Elamin, 2023; Nieto &
Ramos, 2017).
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Bang 3: Tdc dong cua viéc lam trdi trinh do toi thu nhdp cua cac cvr nhan nam

Bién giai thich U6c lwgng OLS U6c luong IV
Hé s0 Sai s0 Hé s6 Sai s0
chuén chuén
Viéc lam trai trinh d6 -0.0711%* (0.015) -0.2419%** (0.092)
Gidi tinh - -
C6 vo/chong 0.0926** (0.016) 0.0928** (0.017)
Goa vo/chdng -0.1980 (0.143) -0.2072 (0.140)
Ly hon/ly than 0.0490 (0.044) 0.0544 (0.045)
Kinh nghiém 0.0285%* (0.003) 0.0274** (0.003)
Kinh nghiém binh phuong -0.0005%* (0.000) -0.0005** (0.000)
Ty 1€ phu thude -0.0005 (0.000) -0.0004 (0.000)
Doanh nghiép tu nhan 0.3316** (0.028) 0.3199** (0.029)
Doanh nghiép nha nudc 0.3186** (0.031) 0.3004** (0.032)
Doanh nghiép FDI 0.4456** (0.040) 0.4287** (0.042)
Nha nudc 0.0617* (0.030) 0.0377 (0.032)
Céc to chirc khac 0.2735%* (0.031) 0.2584** (0.032)
Nam 2019 0.1033** (0.017) 0.1011** (0.017)
Nam 2020 0.1304** (0.018) 0.1287** (0.017)
Nam 2021 0.1281%** (0.019) 0.1425%* (0.020)
Nam 2022 0.2427** (0.021) 0.2597** (0.023)
Thanh thi 0.1278%* (0.016) 0.1255%* (0.016)
Ving Dong bang Séng Hong 0.2070%*  (0.020)  0.2110%*  (0.021)
Duyén hai Mién Trung 0.0237 (0.019) 0.0284 (0.020)
Tay Nguyén 0.0364 (0.028) 0.0309 (0.029)
Dbong Nam Bo 0.3118%* (0.022) 0.2858** (0.026)
Tay Nam B§ 0.0785%* (0.023) 0.0979** (0.025)
Hé s chan 8.1541%* (0.040) 8.2105%* (0.047)
Tri thong ké cua kiém dinh bién cong 378.883
cu yéu (Cragg-Donald Wald F
statistic):
Gia tri t61 han Stock-Yogo weak ID: 19.93
10% chéch i da
Kiém dinh tinh ngoai sinh cta bién 0.656

cong cu (Hansen J statistic-
overidentification test)

Gid tri p 0.4178
S6 quan sét 19,064 19,064
R-binh phuong 0.248 0.231

Udc lvong dugc diéu chinh theo trong sé mau va cluster cdp xd ** p<0.01, * p<0.05, + p<0.1

(Nguon: Tinh toan cua tac gia tur dit liéu diéu tra lao dong viéc lam)

Béng 3 ciling cho thdy cac nhan to khac va ¢ ¥ nghia thong ké cao cho thady nam gidi
cling c6 anh huong téi mirc thu nhdp cua cac  ¢d muc thu nhap cao hon khoang 13% so voi
cr nhan dai hoc. Gidi tinh co6 tac dong duong nir gidi. Tinh trang hon nhan cling c¢6 anh

khoa hoc =
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hudng: nhitng ngu(‘yi ¢6 vo/chdng ¢ thu nhap
cao hon so v6i nhom doc than, trong khi
nhiing nguoi goéa V()’/chong chiu thlet thoi hon.
Ly hon/ly than khong c6 tac dong dang ké.
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Bién sb kinh nghiém c6 anh huéng duong

nhung giam dan khi kinh nghiém tang lén (hé
sO0 binh phuwong am), phan dnh quy luat lgi

suat can bién gidm dan. Bién so ty 1€ phu

Bién giai thich Uéc lwgng OLS Uéc lwgng IV
Hé s6 Sai sb Hé sb Sai b
chuin chuin

Viéc lam trai trinh d¢ -0.0735%* (0.011) -0.4138** (0.100)
Gidi tinh - -
C6 vo/chong 0.0039 (0.011) -0.0015 (0.011)
Goéa vg/chong -0.1183* (0.059) -0.0971+ (0.059)
Ly hén/ly than -0.0008 (0.026) 0.0023 (0.027)
Kinh nghiém 0.0323** (0.002) 0.0298%** (0.002)
Kinh nghiém binh phuong -0.0006** (0.000) -0.0006** (0.000)
Ty 1€ phu thudc -0.0010** (0.000) -0.0009** (0.000)
Doanh nghiép tu nhan 0.2689%** (0.020) 0.1848** (0.032)
Doanh nghiép nha nuéc 0.3135%* (0.024) 0.2333%* (0.034)
Doanh nghiép FDI 0.3843** (0.025) 0.2966** (0.036)
Nha nude 0.0838** (0.021) -0.0075 (0.034)
Céc t6 chirc khac 0.2076%* (0.024) 0.1208%* (0.036)
Nam 2019 0.1228** (0.011) 0.1134%* (0.012)
Nam 2020 0.1467%* (0.012) 0.1335%* (0.013)
Nam 2021 0.1425%* (0.014) 0.1729** (0.017)
Nam 2022 0.2745%* (0.014) 0.3156** (0.020)
Thanh thi 0.1078** (0.013) 0.1192%* (0.013)
Ving Pong bang Song Hong 0.1819%*  (0.017)  0.1801**  (0.017)
Duyén hai Mién Trung -0.0451%** (0.016) -0.0415% (0.016)
Téay Nguyén -0.0357 (0.026) -0.0308 (0.027)
bong Nam Bo 0.2922%* (0.018) 0.2425%* (0.023)
Tay Nam B¢ 0.0329+ (0.018) 0.0579%* (0.021)
Hé¢ s6 chin 8.1455%* (0.028) 8.3017** (0.053)
Tri thong ké ctia kiém dinh bién cong 387.090
cu yéu (Cragg-Donald Wald F
statistic):
Gia tri t61 han Stock-Yogo weak ID: 19.93
10% chéch t6i da
Kiém dinh tinh ngoai sinh cia bién 0.087
cong cu (Hansen J statistic-
overidentification test)
Gia trip 0.7674
S6 quan sat 34,816 34,816
R-binh phuong 0.256 0.185

Ubc lugng duge diéu chinh theo trong s6 mau va cluster cip xa ** p<0.01, * p<0.05, + p<0.1.

(Nguon: Tinh toan cua tac gia tw dir lieu diéu tra lao dong viéc lam)
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thudc co tac dong am va co y nghia thong ké,
cho thay khi ty 1¢ phu thudc trong gia dinh
tang, thu nhap c6 xu huéng giam. Thu nhép
cao nhat thuoc vé lao dong trong doanh
nghlep FDI, tiép theo 1a doanh nghlep nha
nuéc va tw nhan. Thanh thi c6 murc thu nhép
cao hon nong thon khoang 12%. Vung Dong
Nam B¢ c6 mirc thu nhap cao nhat, trong khi
khong c6 sy khac biét vé thu nhap gitta khu
vuc Duyén hai mién Trung va Tay Nguyén so
v6i vung mién nli Phia Bac. Xu hudng tang
thu nhap theo thoi gian dugce ghi nhan r6 rang
qua cac ndm, dac biét tang cao nhat trong nam
2022. Cac két qua trén cung duoc phat hién
cho may nghién ctru nam va nir.

4. Két luan va ham y chinh sach

Nghlen ctru cho thdy rang viéc lam ding
trinh d c6 anh huong tich cuc dén thu nhép
cta nguoi lao dong, trong khi lam viéc trai
trinh d§ dan den thu nhap trung binh thap hon
dang ké. Két qua héi quy IV cho thay su
chénh l¢éch nay vao khoang 34% va khoang
cach thu nhép gitra hai nhém con 16n hon doi
v61 nit cir nhan (khoéng -41 4%) so vO1 nam
(-24.,2%). Dleu nay phan nao cho thay su
phén biét 601 xu trong thu nhap va viéc lam
trai nganh tram trong hon & nhom nit. Ngoai
ra, nghién ctru cling chi ra rang cac yéu to nhu
gidi tinh, tinh trang hon nhan, kinh nghiém
lam viéc, ty 1¢ phu thudc trong gia dinh va
khu vuc lam viéc déu co anh huong dang ké
dén thu nhap cua nguoi lao dong. Pic biét,
lao dong trong doanh nghi¢p FDI va khu vuc
nha nudc cd muc thu nhép cao hon so véi khu
vuc tu nhan va lao dong & khu vuc thanh thi
co thu nhdp cao hon so vé1 ndong thon. Tu
nhitng phat hién trén, mot s6 ham y chinh
sach quan trong c6 thé duogc rut ra.

Mot la, can c6 cac chinh sach khuyen
khich tao viéc lam cho nhom lao dong co ky
ndng, qua do gia tdng co hdi tim kiém viéc
lam dﬁng véi trinh d§ dao tao dai hoc, qua do
giup cédc cur nhan nganh kinh doanh va quan
1y t61 wu hoa ndng suat lao dong va nang cao
murc thu nhap chung. Diéu nay c6 thé dugc
thuc hién thong qua viéc tang cudong két noi
gilta cac co s¢ dao tao va doanh nghiép qua
viéc xay dung cac mon hoc va chuong trinh

thuc thé thuc tap phu hop dé dam bao sinh
vién t6t nghiép c6 k¥ nang phu hop vé1 nhu
cau thi truong lao dong Viée lién két vai cac
doanh nghiép la giai phap quan trong giup céac
co s0 dao tao tang cuong nguodn lyc dam bao
cho chat luong dao tao. Hon nita, lién két véi
doanh nghiép cho phép hoc smh sinh vién
cua truong co co hoi thuc tap, lam quen Vol
cong nghé trong san xuat kinh doanh, c6 thé
lam viéc sau khi ra truong ma khong can
nhleu thot glan dé doanh nghiép dao tao lai
nhit 1a dbi véi cac truong dai hoc va cac co
so dao tao nghé. Viéc lién két véi doanh
nghiép cling cho phép cac truong dai hoc su
dung do1, ngii can bd quan ly va cong nhan
lanh nghé ctia doanh nghiép nhu 1a cac gido
vién, trg gidng, chuyén g1a thuc té de sinh
vién ¢6 dugc kién thic va ki ning tot hon.
Téang cuong lién két voi doanh nghi¢p cling
tao co hoi dé céc tryong dai hoc tim dau ra
cho nguodi hoc sau tot nghi¢p, nang cao hiéu
qua dao tao.

Hai la, bén canh d6, chinh sach hd trg binh
dang gi6i trong tuyen dung va cling nén duoc
day manh nham gidm thiéu su chénh léch vé
thu nhap gilta nam va nit. Viéc tdng cuong
cac chu(mg trinh dao tao lai va boi du’6’ng ky
nang cho céc cir nhan dai hoc nganh quan ly
va kinh doanh ciing rat quan trong dé glup
nhitng lao dong dang lam tréi trinh d6 c6 co
hdi tim kiém cong viéc phu hgp hon véi trinh
do dai hoc cua ho.

Ba la, can co cac chinh sich hd trg lao
dong ¢ khu vuc néng thon, dac biét 1a mo
rong co hdi viéc lam phu hop v6i trinh d§ dao
tao, nham thu hep khoang cach thu nhap giira
cac khu vuc. Céc chinh sach khuyén khich
dau tu vao cac nganh cong nghiép co gia tri
gia tang cao tai vung nong thon co thé gop
phan cai thién co hdi nghé nghi¢p cho lao
dong dia phuong. Cudi cung, viéc theo doi va
déanh gia thuong xuyén thi truong lao dong la
can thiét dé diéu chinh chinh sach dao tao va
tuyén dung sao cho phu hop véi thuc té. Diéu
nay khong chi gitp ning cao chat lugng lao
dong ma con gop phan phat trién kinh té bén
vitng thong qua viéc to1 uu hoéa su phan bo
ngudn nhan luc. Trong thoi ky day manh
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cong nghiep hoa, hién dai hoa gin vdi chuyén
doi so hién nay, chuyen dich co cau nganh
kinh te tr do chuyen dich co cau lao dong la
tit yéu ctiia mot nén kinh té dang trong giai
doan chuyén doi, so6 luong, co cau va chat
lugng lao dong dac biét doi vai lao d@ng tot
nghiép ctr nhan nganh kinh doanh va quan ly
dong vai tro quan trong, la mot nguon luc
thiic day kinh té phat trién. Muon Vay, viéc
dinh huéng nganh nghe phan b6 ngudn luc tir
kh1 dao tao va giai quyet dau ra la bai toan
dan du:ong cho su thanh cong cta nén kinh té.

Bon la, g1a1 phap vé cong tac hd trg sau
dao tao déi v0i lao dong nganh kinh doanh va
quan 1y. (i) T6 chirc thong tin thi truong lao
dong, thong tin thi tru:ong hang hoa va dich
vy lam co sé¢ cho tu van tim vi¢c lam aé két
nodi gitra cung va cau lao dong. Xay dung va
quén ly co s¢ dit liéu ve thi truong lao dong,
v¢€ phat trién nhan luc, day manh phat trién thi
tmc‘mg lao dong tirng khu vuc 1a lién khu vuc
tai cac dia phuong; (i1) Gan h¢ thong thong
tin thi truong lao dong cua dia phu:ong v6i hé
thong thong tin thi truong lao dong quoc g1a
Thuyc hién cac chinh sach hd trg lao dong yéu
the va dic thu (khuyet tat, nguoi dan toc thicu
s0, ho ngheo doi tugng b1 thu hoi dat, .. .) khi
tham gia thi truong lao dong, dac blot doi voi
céc vi tri viéc lam nganh kinh doanh va quan
1y nhu: thanh 1ap cac don vi tu van, giéi thiéu
viéc lam, dao tao lai, giai quyét viéc lam,...
(ii1) Lién ket cac truong dai hoc, co s¢ dao tao
trong vung véi cac vung khac dam bao va
nang cao hiéu qua dao tao nham tang cuong
vén dau tu, thu hut nhén Iyc va vat lyc cho
dao tao, co thé dit hang dao tao cho cac
nganh phu hop véi nhu cau cua, dia phuong
lién quan dén chinh sach phat trién va uu tién
cua dia phuong nhu xuét khau lao dong, nghé
thu cong, nong nghi¢p la thé manh cua dia
phuong, ving kinh té.

Nam la, Xuat phat tor nhimg phan tich ¢
trén cho thay, viéc lam trai trinh do la Xudt
hién tat yéu trong nén kinh té, anh huong truc
tlep dén thu nhap cua nguoi lao dong va ho
gia dinh. Vi vay, gidi phap can‘dam bao tinh
hop 1y, hiéu luc, hi¢u qua va dong bo va dac
biét hudéng dén cdi thién sinh ké ctia nhiing

lao dong cir nhan nganh kinh doanh va quan
ly. Giai phap can huéng dén muc tiéu khong
chi vé kinh t€ ma con vé mat xa hdi vi tac
dong cia n6 mang tinh lau dai va hudéng dén
su phat trién bén ving. ¢
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Summary

Using data from the labor force survey
conducted between 2018 and 2022, this paper
is the first study to analyze qualification-job
mismatch and its impact on the income of
business and management graduates in
Vietnam. The regression analysis results
reveal that graduates experiencing a mis-
match earn, on average, about 34% less than
those employed in jobs that match their uni-
versity qualifications. Notably, the income
gap 1s even more pronounced among females,
whose earnings are approximately 41%
lower, compared to a 24% reduction for their
male counterparts. In addition, other factors
such as gender, marital status, work experi-
ence, dependency ratio, and work location
also  significantly influence income.
Employees in FDI enterprises and the public
sector tend to earn higher incomes than those
in the private sector, and urban workers enjoy
superior earmngs compared to rural workers.
The study’s findings imply that policies
aimed at creating employment opportunities
for skilled workers are essential to improve
the chances for business and management
graduates to secure jobs that align with their
qualifications. Furthermore, implementing
retraining programs, enhancmg the skills of
workers facing job mismatches, and support-
ing the expansion of job opportunities in rural
areas will contribute to narrowing the region-
al income gap.
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