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hién ciru nay xem xét tac dong ciia dao tao ndng cao trinh dé/tay nghé véi vai tro trung gian
cua gioi tinh va vung toi thu nhdp cia nguoi lao dong s dung dit liéu diéu tra lao dong viéc

lam nam 2022. Két qud phdn tich héi quy da bién cho thay ddo tao cé tdc dong tich cuec téi thu nhdp
VOi cd lao dong nam va nit va ca lao dong o thanh thi va nong thon. Tuy nhién tdac dong nay la khac
nhau theo gici tinh va vung: tac dong lon hon cho nhom lao dong la nam gioi va nhom lao dong o
thanh thi. Piéu dé ham y rdang trong khi viéc tham gia ddo tao gitip cdi thién thu nhdp cho tat ca cdc
nhém, né cé thé lam gia tang bat binh dang giita cdc nhém. Bai viét dé xudt mot sé ham ¥ chinh sdach

gilip gia tang thu nhdp va giam thiéu bat binh dang ¢ Viét Nam.

Tir khéa: Bdt binh dang; dao tao ndng cao trinh d¢ va tay nghé; nguon nhan hec; thu nhdp.

JEL Classifications: M53; J62; 015.

DOI: 10.54404/JTS.2024.192V.03

1. Gi6i thiéu

Méi quan hé gitra dao tao ning cao trinh d6 va
thu nhap ngudi lao dong la trong tdm nghién ctru
vé ngudn nhéan lyc va kinh té lao dong do tam
quan trong ctia n6 ddi voi ca con dudng su nghiép
ca nhan va ning sudt kinh té tong thé (Dang,
Dung, Phuong, & Tran, 2018; Duncan &
Hoffman, 1979). Thong qua viéc tham gia cac
khoa dao tao nang cao trinh do hay tay nghé,
ngudi lao dong thu thap duoc cac kién thic, kinh
nghiém va ky nang thuc tlen dé thich ung véi
nhitng thay ddi va yéu cau cua cong viéc
(Acemoglu & Pischke, 1998; Blau & Kahn,
2017). Do vay, dao tao nang cao trinh d¢ va tay
nghé thuong duoc danh gia cao bai no gitp gia
tang nang luc ciia ngudi lao dong va thuc diy su

phat trién nghé nghiép, dong mot vai trd quan
trong trong viéc xac dinh mirc luwong tiém nang
ctia mot nguoi. Nhiéu bang chimg thyc nghiém &
Viét Nam (Moretti, 2012; Nguyen et al., 2021)
cling nhu cac qudc gia khac (Almeida & Faria,
2014) da khfmg dinh tac dung tich cuc cua viéc
tham gia cac khoa dao tao nang cao trinh d§ hoac
tay nghé ctia nguoi lao dong ti tién lwong.

Tuy nhién, anh huong ctia dao tao nang cao
trinh d6 va tay nghé dén thu nhap khac nhau giita
c4c nhém nhan khau hoc va khu vuc dia Iy khac
nhau (Blau & Kahn, 2017; Duncan & Hoffman,
1979). Sy khac biét v& gidi trong thi truong viée
lam dugc ghi nhan rong rai, trong d6 phu nir
thuong xuyén gip phai nhimng tré ngai vé thé ché
lam han ché kha nang cua ho trong viéc c6 dugc
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co hoi dao tao va nhan dugc muc luong cong
biang. Nghién cGu cua Barron, Black and
Loewenstein (1993) chi ra ring su khac biét vé
dao tao giita nam va nit 1a nguyén nhan chinh dan
t6i sy khac biét tién luong giira hai nhom. Cu thé,
nghlen ctru cua Budria and Pereira (2007) da chi
ra rang tac dong clia dao tao nghé lam ting lwong
t61 38% cho nhom lao dong nit va 30% cho nhém
lao dong nam. Két qua nghién ctru khac cho thiy
phu n&t dugc dao tao it hon so voi nam gioi, dan
dén tac dong tiéu cuc dén kha nang kiém tién va
thang tién trong sy nghiép cta ho (Blau & Kahn,
2017). Hon nita, sy hién dién cia sy khac biét vé
mit dia Iy 1am ting thém tinh khong dong nhat vé
giao duc va tac dong cua dao tao tdi thu nhap. Cac
khu vuc thanh thi, do c6 mat dé cong ty va co s&
gido duc cao hon nén thudng cung cp nhiéu lya
chon dao tao phong phu hon so véi khu vuc nong
thon (Moretti, 2012). Nghién ctiru & Anh (Bennett,
Glennerster, & Nevison, 1995) va Nga
(Melianova, Parandekar, & Volgin, 2020) cho
thy tac dong cua gido duc va dao tao téi thu nhap
khac nhau dang ké giita cac ving. Tac dong cua
giao duc va dao tao 16n hon & cac vung dong dan
cu va ving d6 thi & Trung Qubc (Wang & Wu,
2018) va Thuy Dién (Backman, 2014).

Phan 16n cac nghién ctru trén thé gisi déu cho
thay nguoi lao dong cai thién thu nhap sau khi
tham gia viéc dao tao nang cao trinh d¢ va ky
nang (Duncan & Hoffman, 1979; Jona-Lasinio
& Venturini, 2024; Regnér, 2002) O Viét Nam,
d3 co mot sd nghién clru vé vai tro cua dao tao
nang cao trinh do t6i tién lwong cia ngudi lao
dong. Nguyen et al. (2021) da st dung bo dit licu
mang vé ngudi lao dong va chi doanh nghiép &
Viét Nam dé phan tich loi ich ctia ngudi cong
nhén khi tham gia vao khoa dao tao do cong ty
t6 chirc. Nhom tac gia phat hién ra rang viéc
tham gia khoa dao tao co tac dong tang luong
cho nhém lao dong tré. Tuong tu, mdt nghién
ciu trudc d6 su dung dir li€u tir cac doanh
nghiép nho va vira (DNNVV) ciing cho thay
tham gia khéa dao tao nang cao tay nghé lam gia
ting ning suit lao dong cua lao dong tré (Dang

et al., 2018). Mot nghién ctru khac su dung dir
liéu mang tir diéu tra NDNVV cho thiy nit cong
nhan dugc dao tao c6 luong cao hon nit va nam
cong nhan khong dugc dao tao nhung khong céd
su khac biét vé luong giita nit cong nhan duoc
dao tao va nam cdng nhan dugc dao tao (Bjerge,
Torm, & Trifkovic, 2021).

Tong quan tai liéu cho thay c6 hai khoing
tréng can nghién ctru 1a: thi nhit, phan 16n cac
nghién ctu ¢ Viét Nam chi tdp trung vao anh
hudng cua viéc tham gia khdéa dao tao toi thu
nhdp cua nhém lam cong an luong (wage work-
ers) O cac doanh nghi€p nhd va vira, nhung chua
c6 nghién ctru nao xem xét tdc dong nay toi ca
nhom lao dong tu lam ( self-emloyed individuals)
cua toan bd thi trudong lao dong. Thur hai: céc
nghién ctu trudc day chua xem xét tac dong
twong tac cua gidi tinh va vung véi viéc tham gia
dao tao nang cao trinh do ctia nguoi lao dong toi
thu nhap cta nguoi lao dong lam céng va tu lam.
Nghién ctru nay kham pha anh huong tuong tac
cua gidi tinh va khu vyc véi dao tao nang cao
trinh do/tay nghé dén thu nhap cta nguoi lao dong
& Viét Nam. Hai gia thuyét nghién ctru dugc kiém
dinh 1a: thtr nhat, tac dong cia dao tao nang cao
trinh d9 téi thu nhap bi anh hudng boi vai tro
trung gian cua gidi tinh. Thur hai, tic dong cia dao
tao nang cao trinh dg t&i thu nhap bi d&nh hudng
bdi vai tro trung gian cia vung.

Bai viét duoc bd cuc nhu sau: phan 2 trinh bay
ngudn dit liéu va phuong phép phan tich; phan 3
thao luan cac két qua phan tich thyc nghiém va
phén 4 tom tit cic phat hién nghién ciru chinh,
ddng thoi dé xuat mot s6 ham ¥ chinh sach.

2. Ngudn dir liéu va phuwong phap nghién ctru

2.1. Nguén dir ligu

Bai viét st dung di liéu diéu tra tir khao sat
lyc lugng lao ddng Viét Nam nam 2022. Muyc tiéu
chinh cudc khao sat thuong nién ndy nham thu
cac thong tin vé cac ca nhan tir 15 tudi trd 1én
dang sinh séng va lam viéc tai Viét Nam. LFS ap
dung cach chon miu phéan ting ngau nhién nhiéu
giai doan. Tur 63 tinh thanh, cac huyén, xa, dia ban
va ho gia dinh duoc lya chon ngiu nhién. Phuong
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phap chon mau ctia LFS dam bao tinh dai dién &
cap qudc gia, nong thon, thanh thi cac ving dia ly
va tinh thanh. Chi tiét vé cach thirc chon mau cé
thé xem tai Bdo cdo diéu tra Lao dong Viéc lam
nam 2022 (GSO, 2023). LFS chtta dung mot
luong 16n thong tin phong pha vé cac dic diém
kinh té va xa hoi ciia cac ca nhan dugce phong van
nhu viéc 1am, thu nhap, tudi tac, gidi tinh, trinh do
hoc van va linh vuc hoc tap va cac dac diém khac.
Mau nghién ctru cia bai viét bao gdm ngudi lao
dong 1am cong an luong va ty lam. Mau nghién
ctru bao gdm 56841 ca nhan sau khi dé loai bo cac
gi4 tri thiéu sot va chon cac bién lién quan.

2.2. M6 hinh phan tich

Do mau nghién ctru dugc lya chon ngau nhién,
bao gdm ca ngudi 1am cong an lvong (emloyees)
va tu lam (self-employed individuals) nén phuong
phap hdi quy binh phuong nho nhat (OLS) duoc
lya chon 1a phu hop voi nghién ctiru nay. Mincer
(Mincer, 1974) da d¢ xuat mo6 hinh cin ban wdc
tinh tic dong ctia vn nhan lyc toi tién lwong cia
nguoi lao dong. Mo hinh nay sau d6 da dugc mo
rong thém cac bién khac nhau dé danh gia tac dong
clia dac diém nguoi lao dong ciing nhu bién s6 bdi
canh toi thu nhap cia cong nhan (Doan, Le, &
Tran, 2018) va thu nhap cua nguoi lao dong tu lam
(Williams, 2003). Cu thé, bai viét sir dung mo hinh
phan tich nhu sau dé kiém dinh gia thiét thir nhat
vé tac dong cua dao tao téi thu nhap voi vai tro
trung gian cta gidi tinh:

Ln(Y;) = BoT; + BiT; + oG + B3T *; G; + PuZ; +¢; (1)

Trong d6 1a logarit tu nhién thu nhép cua
nguoi lao dong thu 7, T; la bién gia vé tham gia
dao tao nang cao trinh do cua ngudi lao dong
(1=c6; 0=khdng); G 1a bién gia gidi tinh (1=nam;
0=nwr), va T; * Gj la tvong tac gitra hai bién gia vé
dao tao va qgi(’yi tinh; Z; 1a céac biép kiém soat kha
nhu dac di€ém ca nhan va ving mién ciia nguoi lao
dong; 1a sai s6 ctia mé hinh.

Ln(Y;) = BoT; + PiT; + B2R; + BT *; Ry + BuZ; + ¢ 2

Tuong ty, mo6 hinh 2 dugc st dung dé kiém
dinh tht hai vé tac dong cua dao tao tdi thu nhéap

v6i vai tro trung gian ciia bién ving, trong d6
bién 1a bién gia ving co6 gia tri 1 1a thanh thi, 0
12 ndéng thon; va 1a trong tac gitta bién dao tao va
bién gia ving. M6 hinh hdi quy cho ca (1) va (2)
kiém soat bién gia cAp huyén va c6 tinh ca trong
sb6 chon mau.

3. Thio luin két qua

3.1. Phan tich théng ké mé ti vé dic diém
mdéu nghién ciru

Bang 1 mo ta vé dic diém nguoi lao dong
theo gi6i tinh nam va nit. D6 tudi trung binh nam
1a khoang 41,5 tudi, va nita la khoang 41,1 tudi.
Ty 18 lao dong chua két hon cao hon ¢ nhom
nam (khoang 17,2%) so voi nit (khoang 12,5%).
Ty 1é lao dong gba chong la khoang 7%, trong
khi @6 ty 1€ goa vo l1a khoang 0,9%. Ty 1€ ly
than/ly hon la 5% & nhém ntr va khodng 3% ¢
nhom nam. Ty 1€ tham gia dao tao nang cao trinh
dd/tay nghé 1a nhu nhau ¢ ca hai nhém, khoang
4%. Ty 1€ nguoi lao dong lam cong viéc tu lam
la khoang 43% nhom nit, cling tuong ty nhu &
nhom nam gidi 1a 42%.

Khoang 40% sb lao dong lam viéc trong cac
hd phi nong nghiép va khoang 15% lam viéc
trong cac hd nong nghiép, 16,6% lam viéc & cac
doanh nghiép tu nhan, khoang 9% lam viéc & cac
doanh nghiép c6 vén dau tu nude ngoai va 8,6%
lam viéc & khu vuc nha nuée. Co khoang 8% sb
lao dong lam nghé tu do va khoang 2% lam viéc
0 cac doanh nghi€p nha nudc. Tuy nhién, ty 1€ lao
dong nir lam viéc ¢ cac doanh nghiép
¢6 von dau tu nudc ngoai va khu vuc
nha nudéc cao hon dang ké so v&i nam. Vi du, ¢o
t61 khoang 12% lao dong nir lam viéc & cac doanh
nghi¢p FDI, trong khi ty 1€ nay & nam la khoang
6,5%. Tuong tu ty 1€ lao dong nit & khu vuc nha
nuéce 1a 11,6% va & nam 1a 6%. Dang cha ¥ 1a tién
luong trung binh theo gio ciia nam la khoang 52
ngan, cao hon khoang 9 ngan dong so véi nit.

Hinh 1 cho biét trinh do giao duc cua lao dong
nam va nit. Ty I¢ lao dong khong di
hoc va chua hoan thanh tiéu hoc cao
hon ¢ nhém lao dong nix. Pong thoi,
ty 18 tot nghiép THCS va THPT ciing
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Bang 1: Thong ké mé ta vé dic diém madu nghién cieu theo gici tinh

Nhom/dic diém
nguoi lao dong Toan bd

Trung bo léch Trung b0 léch Trung Po léch
binh chudn binh chuén binh chuén

Thu nhap theo gio (ngan

dong) 43.528 48.819 52.408 57.989 48.347 54.170

Gidi tinh (1=Nam ; 0=Ni¥) 0.543 0.498

Tudi 41.017 12.142 41.510 12.149 41.285 12.148

Chua két hon (1=C6; 0:

Khac) 0.125 0.331 0.172 0.377 0.150 0.357

C6 vo chdng (1=C; 0:

Khéc) 0.756 0.429 0.788 0.408 0.774 0.418

Goéa vo/chdng (1=C6; 0:

Khac) 0.069 0.254 0.009 0.093 0.036 0.188

Ly than/ly hon (1=Cé¢; 0:

Khéc) 0.050 0.217 0.031 0.174 0.040 0.195

C6 tham gia dao tao nang

cao trinh d6 (1=C6 ;0:

Khong) 0.040 0.197 0.040 0.197 0.040 0.197

Lao dong tu lam ((1=Co;

0: lam cong an luong) 0.430 0.495 0.418 0.493 0.423 0.494

H¢ nong dan (1=Co; 0:

Khéc) 0.117 0.321 0.178 0.383 0.150 0.357

H phi ndng nghi¢p

(1=C¢; 0: Khac) 0.394 0.489 0.412 0.492 0.404 0.491

Lao dong tu do (1=Co; 0:

Khéc) 0.070 0.256 0.094 0.292 0.083 0.276

Doanh nghi¢p nha nudc

(DNNN) (1=Co¢; 0: Khac) 0.018 0.131 0.020 0.141 0.019 0.137

Doanh nghi¢p tu nhan

(DNTN) (1=Co; 0: Khéc) 0.164 0.371 0.167 0.373 0.166 0.372

DN nudc ngoai (FDI)

(1=C¢; 0: Khac) 0.120 0.325 0.065 0.247 0.090 0.287

Nha nudc (1=Co; 0: Khac) 0.116 0.320 0.061 0.240 0.086 0.281

Té chirc khac (1=C6; 0:

Khac) 0.002 0.040 0.002 0.041 0.002 0.041

Vung (1=Thanh thi; 0=

Nong thon) 0.549 0.498 0.501 0.500 0.523 0.499

S6 quan st 30851 56841

(Nguon: Téc gid tong hop)

=

30 thuong mai

So 192/2024



cao hon ¢ nhém lao dong nam so voi nit. Tuy
nhién, ty 18 lao dong tét nghiép trung cép, cao
déng, dai hoc va thac sy & nhoém nir lai cao hon so
v&i nhém nam. Hinh 2 so sanh trinh d¢ giao duc
giita néng thon va thanh thi. Nhin chung, ty 1€ lao
dong khong di hoc, chua xong tiéu hoc cao hon
dang ké & khu vuc néng thén so véi khu vuc
thanh thi. Ty 1¢ lao dong t6t nghiép cac bac hoc
cao hon nhu THPT, trung cép, cao déng, dai hoc
va sau dai hoc & khu vuc thanh thi cao hon nhiéu
so v6i khu vuc nong thon. Két qua cho thiy c6 su
khac biét dang ké vé chat lugng ngudn nhén luc

trung binh theo gio ¢ thanh thi cao hon khoang 9
ngan ddng so voi ndéng thon. Ty 18 lao dong 1 nam
0 nong thon cao hon thanh thi (57% so véi 52%).
Ty 1¢ lao dong chwra két hon & néng thon thip hon
thanh thi, 14% so v&i 16%. Ty 1€ lao ddng c6 tham
gia dio tao nang cao trinh do/tay nghé 1a 4% cho
ca khu vuc thanh thi va ndng thon. Ty 1¢ lao dong
tu lam cao hon ¢ nong thén so voi thanh thi
(45,4% so véi 39,5%), va sy khac biét nay phan
anh thuc té 13 thanh thi nhiéu co hdi 1am céac cong
viéc 1am cong an lvong hon ¢ ndng thon. Piéu nay
duoc thé hién qua ty 1¢ lao dong lam viéc cho céc
DNTN cao hon dang ké & thanh thi so voi ¢ nong
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Hinh 1: Trinh do gidao duc theo gioi tinh

Béng 2 phan tich dic diém mau nghién ctru
theo khu vyuc thanh thi va nong thon. Tién luvong

thon va diéu d6 cho thdy co hoi viéc 1am & thanh
thi thuan loi hon nhiéu so véi ¢ nong thon.
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Hinh 2: Trinh do gido duc theo thanh thi va néng thon

3.2. Phdn tich tac dpng ciia dao tao ning cao
trinh dg/tay nghé téi thu nhip

Béang 3 trinh bay két qua phéan tich héi quy
OLS da bién vé dao tao t6i thu nhap ctia ngudi lao
dong voi vai tro trung gian cda gidi tinh. Nhu da
dé cap, dé kiém dinh gia thuyét théng ké tha nhat,
bai viét da tuong tac hai bién gia la gioi tinh va
dao tao dé xem xét tac dong khac nhau ctua dao
tao toi thu nhép theo gidi tinh. Ba bién tuong tac
déu c6 ¥ nghia thong ké cao, voi p-value nhé hon
1%, va diéu d6 khing dinh gia thuyét dua ra 1a co
su tac dong tuong tac gilra dao tao va gidi tinh toi
thu nhap cia nguoi lao dong. Cu thé 1a tac dong
cua dao tao tdi thu nhap la khac nhau theo gidi
tinh ctia nguoi lao dong. Néu ldy nhém so sanh 1a
nir khong dao tao, thi két qua ¢ Bang 3 cho thy
nhom nam c6 dao tao c¢6 thu nhap cao hon khoang
33%. Tuong ung, nhém nit cd dao tao cao hon
nhom nr khong dao tao 1a khoang 19%. So sanh
gitra hai nhom: nam c6 dao tao va nam khéng dao
tao thi chénh l¢ch thu nhap trung binh la khoang

khoa hoc

11,5%. Két qua trén mot 1an nita khing dinh tham
gia ddo tao nang cao trinh do hay tay nghé dem lai
thu nhap cao hon cho ca nam va nit, va tdc dong
v6i nam la 16n hon. Phat hién nghién cuu nay
khac voi nghién ctru Budria and Pereira (2007)
rang tac dong cua dao tao nghé t6i tién luong cao
hon cho nhém lao déng nir. Pong thoi, phat hién
nghién ctru cua ching t6i ciing phan nao tuong
ddng voi nghién ctru cia Wang and Wu (2018) &
Trung Qudc va Backman (2014) & Thuy Dién
ring tac dong cuia dio tao téi thu nhap 16n hon &
cac vung do thi. Két qua nay dong thuan véi cac
nghién ctru trude day rang tac dong cua dao tao
t6i tién luong bi anh huong boi dic diém nhan
khéu hoc va vung mién (Bennett et al., 1995; Blau
& Kahn, 2017; Duncan & Hoffman, 1979).

Béang 4 trinh bay két qua phéan tich héi quy
OLS da bién vé tac dong cua dio tao t6i thu nhap
clia ngudi lao dong qua vai tro trung gian cua bién
vung. Dé kiém dinh gia thuyét thir hai vé tic dong
cua dao tao tdi thu nhdp 1a khac nhau theo vung
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Bang 2: Thong ké mé ta vé dic diém mau nghién ciru theo thanh thi va néng thén

Viung/dic diém
ngwoi lao dong
Thu nhép theo gid (ngan
ddng)
Gidi tinh (1=Nam ;
0=Nu)
Tubi
Chua két hon (1=C0; 0:
Khac)
C6 vo chong (1=C6; 0:
Khac)
Goa Vq/chéng (1=Co¢; 0:
Khac)
Ly than/ly hon (1=Co; 0:
Khac)
Co tham gia dao tao nang
cao trinh 46 (1=Co ;0:
Khong)
Lao dong tu lam ((1=Co;
0: 1am cong an luong)
Ho néng déan (1=Co; 0:
Khac)
H¢ phi néng nghiép
(1=C¢; 0: Khac)
Lao dong ty do (1=Co; 0:
Khac)
Doanh nghi¢p nha nudc
(DNNN) (1=Co¢; 0:
Khac)
Doanh nghiép tu nhan
(DNTN) (1=Co; 0: Khac)
DN nudéc ngoai (FDI)
(1=Co; 0: Khac)
Nha nude (1=Co; 0:
Khac)
T6 chire khac (1=C¢; 0:
Khac)
Sb quan sat

Nong thon Thanh thi Toan b
43.572 45.037 52.704 61.002 48.347 54.170
0.568 0.495 0.520 0.500 0.543 0.498
41.380 12.643 41.197 11.678 41.285 12.148
0.139 0.346 0.160 0.367 0.150 0.357
0.788 0.409 0.761 0.427 0.774 0.418
0.040 0.196 0.033 0.179 0.036 0.188
0.033 0.179 0.046 0.209 0.040 0.195
0.041 0.197 0.040 0.196 0.040 0.197
0.454 0.498 0.395 0.489 0.423 0.494
0.254 0.435 0.055 0.228 0.150 0.357
0.369 0.483 0.435 0.496 0.404 0.491
0.084 0.277 0.083 0.276 0.083 0.276
0.010 0.098 0.027 0.163 0.019 0.137
0.125 0.331 0.203 0.402 0.166 0.372
0.105 0.306 0.077 0.267 0.090 0.287
0.053 0.224 0.117 0.321 0.086 0.281
0.001 0.034 0.002 0.046 0.002 0.041
27115 29726 56841

(Nguon: Téc gid tong hop)

thanh thi va ndng thon, bai viét di twong tac hai
bién gid dao tao va vung trong phan tich hoi quy.
Keét qua cho thay hé so hoi quy ctia cac bién tuong  ddng cia dao tao tdi thu nhap 1a khac nhau gitra

khoa hoc =
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Bang 3: Tac dong cua dao tao toi thu nhdp voi vai tro trung gian cua gioi tinh

Bién giai thich Hé sb Sai s0 chuin
Di két hon 0.0935%* (0.010)
C6 vg chong 0.0389+ (0.022)
Goa vo/chong 0.0676** (0.018)
Nir khong tham gia dao tao (nhom so sanh)

Nam khong tham gia dao tao 0.2207** (0.007)
Nir tham gia dao tao 0.1886** (0.037)
Nam tham gia dao tao 0.3312%* (0.035)
Lao dong tu lam 0.2747** (0.012)
Tudi 0.0238%* (0.002)
Tudi binh phuong -0.0003%* (0.000)
Chua di hoc (nhom so sanh)

Chua xong tiéu hoc 0.0756** (0.028)
Tiéu hoc 0.1264%* (0.029)
Trung hoc co s¢ (THCS) 0.1703** (0.031)
Trung hoc phd théng (THPT) 0.2412%* (0.031)
Trung cép 0.2768** (0.034)
Cao déng 0.3420%* (0.034)
Pai hoc 0.5317** (0.034)
Thac sy 0.7246** (0.042)
Tién sy 1.0127%* (0.067)
Ho phi nong nghiép 0.1895** (0.025)
Lao dong tu do 0.0451 (0.029)
Doanh nghiép nha nudc 0.2967** (0.030)
Doanh nghiép tu nhan 0.2628** (0.025)
Doanh nghi¢p nudc ngoai 0.3010%** (0.028)
Nha nudc 0.2481** (0.029)
T4 chirc khac 0.1709%* (0.071)
Thanh thi 0.0456** (0.016)
Heé s6 chin 2.3822%%* (0.054)
S6 quan sat 56,841

R-squared 0.346

Sai sb chuin ving trong ngodc. **,* + cho thy mirc ¥ nghia théng ké & mirc 1%, 5% va 10%

(Nguon: Téc gid tong hop)

thanh thi va nong thon. Cu thé, néu ldy nhom so
sanh 1a lao dong & nong thon khong tham gia dao
tao, thu nhép trung binh ctia nhém lao dong nong
thon c6 dao tao cao hon khoang 15,9%. Tuong tu,
thu nhdp trung binh ctia nhém lao dong thanh thi

c6 dao tao cao hon khoang 18,24%. Ngay ¢ khu
vuc thanh thi, nhom lao dong c6 tham gia dao tao
c6 muc thu nhdp trung binh cao hon khoang
13,6%. Két qua trén cho thiy rang viéc tham gia
dao tao dem lai thu nhap cao hon cho ca lao dong
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0 thanh thi va ndng thon, va tic dong nay 1é6n hon
cho nhom lao dong ¢ thanh thi.

thy giao duc c6 tac dong dang ké téi cai thién thu
nhép ctia ngudi lao dong. O moi bac hoc cao hon

Bang 4: Tac dong cua dao tao toi thu nhdp voi vai tro trung gian cia viung

Bién giai thich
Pi két hon

C6 vo chong
Goa vo/chong

Khong tham gia dao tao va ¢ nong thon ( nhom so sanh)

Khong tham gia dao tao va o thanh thi
Tham gia dao tao va o nong thon
Tham gia dao tao va o thanh thj
Gidi tinh

Lao dong tu l[am

Tuoi

Tubi binh phuong

Chua di hoc ( nhom so sanh)
Chua xong tiéu hoc

Tiéu hoc

Trung hoc co s¢ (THCS)

Trung hoc pho théng (THPT)
Trung cép

Cao déng

Pai hoc

Thac sy

Tién sy

Ho phi nong nghiép

Lao dong tu do

Doanh nghiép nha nuéce

Doanh nghi¢p tu nhan

Doanh nghi¢p nudc ngoai

Nha nudc

T chirc khac

Hé s6 chan

S6 quan sat

R-squared

Hé s0 Sai s0 chuin
0.0939%* (0.010)
0.0387+ (0.022)
0.0679%* (0.018)
0.0461%* (0.015)
0.1586** (0.052)
0.1824%*%* (0.048)
0.2161%* (0.006)
0.2746** (0.012)
0.0238%* (0.002)

-0.0003** (0.000)
0.0761%* (0.028)
0.1269%* (0.029)
0.1709%** (0.031)
0.2417** (0.031)
0.2774%* (0.034)
0.3430%* (0.034)
0.5324%*%* (0.034)
0.7244%** (0.042)
1.0116** (0.066)
0.1885%* (0.025)

0.0447 (0.029)
0.2955%* (0.030)
0.2621%* (0.026)
0.3005%* (0.028)
0.2477** (0.029)
0.1706* (0.072)
2.3856%* (0.054)

56,841

0.346

Sai s6 chuan viing trong ngodc. ** * + cho thiy mirc y nghia thong ké & mirc 1%, 5% va 10%

(Nguon: Téc gid tong hop)

Ngoai bién s vé tham gia dao tao c6 tac dong
tich cuc t61 thu nhap, nghién ctru nay cho thay co
nhi€u bién s6 khac ciling ¢6 vai trd nang cao thu
nhdp cho nguodi lao ddng. Nghién ctu nay cho

thi tac dong cua gido duc lai 16n hon cho thu nhap
ctia ngudi lao dong, va két qua nay phu hop véi
cac phat hién nghién ctru truwdc day ¢ Viét Nam
(Doan et al., 2018; T. A. Tran, Tran, Tran, &

khoa hoc =
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Nguyen, 2018). Cu thé, v6i cac nhéan té khac nhu
nhau, nguoi lao dong tot nghiép THCS s& co
luong trung binh cao hon nhom so sanh (nguoi
chua di hoc) 1 khoang 17% (Bang 3). O béc hoc
cao hon nhu dai hoc, sy khac biét 1a khoang 53%
va bac thac sy 1a khoang 72%.

Nghién ctru ciing cho thay khu vue viée 1am c6
anh huoéng 16n téi thu nhap cua ngudi lao dong.
V6i cac bién sd khac 1a nhu nhau, nguoi lao dong
0 cac hd phi nong nghiép c6 murc thu nhap trung
binh cao hon khoang 19% so v&i nhom so sanh
(nguoi lao ddng ¢ cac ho nong nghiép) (Bang 3).
Tuong tng, nhom lao dong lam & DNNN, FDI,
DNTN va nha nuéc ciing ¢c6 muc thu nhip trung
binh cao hon dang ké so véi nhom lao dong trong
h6 nong nghiép. Bang 4 ciing cho thiy gidi tinh
c6 tac dong duong tdi thu nhédp, cd nghia nhom
lao dong nam cé mirc thu nhap trung binh cao hon
nit. Sau cing, nhom lao dong da két hon ciing c6
murc thu nhép trung binh cao hon nhém lao dong
chua két hon. Nhin chung, cac phat hién nghién
ctru dong thuan voi két qua nghién ctru trude do &
Viét Nam (T. Q. Tran & Vu, 2020) va cac qudc gia
khac (Glinskaya & Lokshin, 2007).

4. Két luan

Nghién clru nay cho thdy bén canh cac kién
thirc tir bang cap hoc tai truong 16p, cac kién thirc
va k¥ nang tr viéc dao tao va nang cao trinh
do/tay nghé c6 tac dong tich cuc toi thu nhap cua
nguoi lao dong. Pac biét, thong qua phan tich tac
dong cua dao tao t6i thu nhap vdéi vai tro trung
gian cua gidi tinh va vung, nghién citu nay cung
cap bang chimg mai rang tic dong cta dao tao tGi
tién luong la tich cuc cho ca nam va nit, cho ca
thanh thi va ndng thén. Tuy nhién tac dong tich
cuc la 16n hon cho nhém lao dong nam va cho
nhom lao dong thanh thi. Didu nay tiém 4n nhiing
van d& co thé lam gia tang bat binh dang thu nhap
theo gidi va theo ving mién. Su khac biét tién
luong glua nam va nit, gitra thanh thi va néng
thon ngoai ly do vé ning suit lao dong thi nd co
thé bét nguodn tr co hdi viée lam, diéu kién lam
viéc va cac van dé lién quan téi binh dang gioi.
Do véy, thuc trang nay doi héi cac nghién ctru
tiép theo lam sang t6 nguyén nhan dang sau van
dé nay dé tir d6 co cac chinh sach phu hop gitp

giam bt tinh trang bat binh dang vé thu nhap &
Viét Nam.

Tac dong dang ké cua moi cdp hoc t6i thu
nhap cta ngudi lao dong cho thay loi ich kinh té
ctia viée di hoc v6i ca nhan 1a khé 16n va diéu dé
ham ¥ ring viéc dau tu cta nha nudc ciing nhu tu
nhén vao giao duyc la hiu qua trong thoi gian qua.
Phat hién nay ham y rang dau tu cua nha nude va
tu nhan vao giao duc va viéc lam can thiét, dem
lai lgi ich kinh t& cho nguoi lao dong & moi cap
do giao duc. Mot thanh tyu dang khich 1€ khac 1a
ty 1¢ lao dong ni co bang cép cao khong thap ma
con cao hon nam cho thay nhitng nd lyc cai thién
binh dang gi6i trong gido duc ¢ Viét Nam thoi
gian qua. Tuy nhién, c¢6 sy chénh léch 16n vé trinh
do gido duc cua nguoi lao dong ndng thén va
thanh thi ¢ Viét Nam. Diéu d6 ham ¥ ring nha
nude can ¢ nhitng ddu tu hon nita nham gia ting
trinh d6 gido duc cho nguoi lao dong & ndng thon
thong qua viéc mé rong co hoi tiép can cac bac
hoc cling nhu cai thién chét lugng gido duc cho
dan s6 ¢ nong thon. @

Tai liéu tham khdo:

Acemoglu, D., & Pischke, J.-S. (1998). Why
do firms train? Theory and evidence. The quarter-
ly journal of economics, 113(1), 79-119.

Almeida, R. K., & Faria, M. (2014). The wage
returns to on-the-job training: evidence from
matched employer-employee data. IZ4 Journal of
Labor Development Policy Review, 3(1), 1-33.

Backman, M. (2014). Returns to education
across the urban-rural hierarchy. The Review of
Regional Studies, 44(1), 33-59.

Barron, J. M., Black, D. A., & Loewenstein,
M. A. (1993). Gender differences in training, cap-
ital, and wages. Journal of Human Resources,
343-364.

Bennett, R., Glennerster, H., & Nevison, D.
(1995). Regional rates of return to education
and training in Britain. Regional Studies, 29(3),
279-295.

Bjerge, B., Torm, N., & Trifkovic, N. (2021).
Can training close the gender wage gap?
Evidence from Vietnamese SMEs. Oxford

=

36 thucng mai

So 192/2024



KINH TE VA QUAN LY

Development  Studies,  49(2),
doi:10.1080/13600818.2021.1883572

Blau, F. D., & Kahn, L. M. (2017). The gender
wage gap: Extent, trends, and explanations.
Journal of economic literature, 55(3), 789-865.

Budria, S., & Pereira, P. T. (2007). The wage
effects of training in Portugal: differences across
skill groups, genders, sectors and training types.
Applied Economics, 39(6), 787-807.

Dang, T., Dung, T. T., Phuong, V. T., & Tran,
V. D. (2018). Human resource management prac-
tices and firm outcomes: Evidence from Vietnam.
Journal of Asian Business and Economic Studies,
25(2), 221-238.

Doan, T. T., Le, Q., & Tran, T. Q. (2018). Lost
in Transition? Declining Returns to Education in
Vietnam. The European Journal of Development
Research, 30(2), 195-216.

Duncan, G. J., & Hoffman, S. (1979). On-the-
job training and earnings differences by race and
sex. The review of economics and statistics, 61(4),
594-603.

Glinskaya, E., & Lokshin, M. (2007). Wage
differentials between the public and private sec-
tors in India. Journal of international
Development, 19(3), 333-355.

GSO. (2023). Report on Labour Force Survey
2022. Hanoi, Vietnam: Statistical Publishing
House.

Jona-Lasinio, C., & Venturini, F. (2024). On-
the-job training, wages and digitalisation: evi-
dence from European firms. International
Journal of Manpower, 45(3), 500-520.

Melianova, E., Parandekar, S., & Volgin, A.
(2020). Returns to Education in the Russian
Federation: Variation across regions and impli-
cations for policy development in priority regions.
Moscow, Russia: Russian Federation.

Mincer, J. (1974). Schooling, Experience, and
Earnings. Human Behavior & Social Institutions
No. 2. New York.

Moretti, E. (2012). The new geography of
jobs: Houghton Mifflin Harcourt.

Nguyen, T. Q., Nguyen, A. T., Tran, A. L., Le,
H.T, Le, H. H. T., & Vu, L. P. (2021). Do work-
ers benefit from on-the-job training? New evi-

119-132.

dence from matched employer-employee data.
Finance Research Letters, 40(2), 101664.

Regnér, H. (2002). The effects of on-the-job
training on wages in Sweden. International
Journal of Manpower, 23(4), 326-344.

Tran, T. A., Tran, T. Q., Tran, N. T., & Nguyen,
H. T. (2018). The role of education in the liveli-
hood of households in the Northwest region,
Vietnam. Educational Research for Policy and
Practice, 1-15. doi:DOI: 10.1007/s10671-018-
9242-6.

Tran, T. Q., & Vu, H. V. (2020). Wage earning
differentials by field of study: Evidence from
Vietnamese university graduates. Infernational
Journal of Educational Development, 78(4), 1-23.

Wang, F., & Wu, H. (2018). Returns to edu-
cation in rural and urban China: An empirical
study. Asian Journal of Social Science Studies,
3(4), 1-18.

Williams, D. R. (2003). Returns to education
and experience in self-employment: evidence
from Germany. Journal of Contextual Economics,
123 (1), 139-150.

Summary

This study examines the impact of qualifica-
tion and skill improvement training, with the
mediating roles of gender and region, on workers’
income using the 2022 Labour Force Survey.
Results from regression analysis show that train-
ing has a positive impact on income for both men
and women, as well as in urban and rural areas.
However, this effect differs by gender and region,
with male workers and urban workers experienc-
ing more benefits. The policy implication is that
while participation in training improves earnings
for all groups, it may increase inequality between
groups. The study proposes some key implica-
tions for helping increase income and mitigate
inequality in Vietnam.
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